
 

 

 

Greek School   

   Ayia Triada 

Birmingham 

This document defines the term and sets 

out the principles, practices and 

procedures which Greek School of Ayia 

Triada will follow in respecting and 

valuing each child attending the school. 
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A. Vision and Commitment  
 
This policy was first prepared and written in agreement with the children, 
parents, staff and members of the management board of Greek School of Ayia 
Triada Birmingham on the 10th of June 2007, at a join meeting, in the presence 
of the headteacher of the school, members of the Management Board, 
representatives of parents and the members of the Pupil’s Councils.  

 
It is based on the guidance of the five outcomes of the Educational Agenda of 
Every Child Matters (Be Healthy, Stay Safe, Enjoy and Achieve, Make a 
Positive Contribution, Achieve Economic Well-being) and takes into account 
the varying learning styles of children and adults at Invicta in a dyslexia friendly 
environment 

It is our commitment, 

to provide a high quality learning and teaching environment where every child 
and adult has the opportunity to develop to their full potential. 

 
 

B. Introduction and Philosophy:  
 
The Greek School of Ayia Triada Birmingham was establish 30 years ago with 
a vision of providing an after school learning environment for all Greek Cypriot 
children and with the aim of fostering the Greek Orthodox Ethos and of children 
keeping up with their mother language, in a secure, safe and caring school 
setting, where all members of staff, management board and volunteers are 
committed to safeguarding children.  We continue to cherish this vision and we 
are proud of the reputation the School has for high standards of achievement 
in teaching and learning and for providing a caring and purposeful environment 
in which the individual needs and abilities of each child are recognised 

 Consistency of treatment 

 Fairness 

 Justice of all involved 
In this policy we believe that the use of praise and encouragement is a more 
effective means of communicating good behaviour expectations, than of 
negative comments. By fostering positive relationships between children and 
staff, the children will feel valued as individuals and as part of our 
supplementary school. Through this children will develop a pride in themselves 
and in their school, together with a sense of belonging. 
 

C. School rules: 

 Arrive on time for lesson 

 Behave well 

 Bulling and bad behaviour is not accepted in Greek School 

 Never hurt other children or interfere with their work or property 

 Treat other children and adults with care and respect 

 Do your homework 
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 Bring the right equipment e.g. pencil case, books, the sheets 
provided 

 
D. Our Golden Rules 

Our Golden Rules apply for all children and adults at Ayia Triada Birmingham 
at all times and have been decided by the whole school community. They 
apply to areas outside of the classroom and outside school. 
 
 At Greek School of Ayia Triada we expect everyone to follow our Golden 
Rules: 
 

 Try your best 

 Be fair 

 Be honest 

 Treat everyone equally 

 Keep your hands, feet and objects to yourself. 
 

 
Our rules are based on shared Values: 
 

 Hardwork 

 Teamwork 

 Helpfulness 

 Kindness 

 Friendship 

 Respect 

 Trust 

 Fairness 
 

E. Roles and Responsibilities in Promoting Positive Behaviour 

 
The Headteacher will:  

 Implement the school behaviour policy consistently throughout 
the school by setting the standards of behaviour and supporting 
staff in the implementation of the policy.  

 Keep records of all reported serious incidents of misbehaviour.  

 Report to Governors, when requested, on the effectiveness of 
the policy.  

 Ensure the health, safety and welfare of all children in the 
school.  

 Report to/meet with parents/carers when necessary  

 Be aware of and understand his/her rights and responsibilities  

 The headteacher or a member of the SLT will be on playground 
duty during lunch break.  

 The headteacher has the responsibility for giving fixed-term 
suspensions to individual children for serious acts of 
misbehaviour. The headteacher may permanently exclude a 
child for repeated, or very serious, acts of anti-social behaviour. 
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This action is only taken after the school governors have been 
notified.  

 

 
All Staff will:  

 Give opportunities to develop interpersonal and social skills  

 Offer a curriculum that enables pupils to engage  

 Give the opportunity to work in groups  

 Make sure that pupils listen and are listened to and value others  

 Help pupils to gain the ability to make choices about their 
behaviour  

 Help pupils to be confident about their learning and enjoy it  

 Help pupils understand their rights and responsibilities as 
citizens in our society.  

 Be a positive role model  

 Reward/praise positive behaviour  

 Use the behaviour log when necessary  

 Ensure the pupils in their class know the class and school rules  

 Inform parents about their child’s welfare or behaviour and, 
where necessary, work along side parents  

 Be aware of and understand their rights and responsibilities  
 

Pupils will:  

 Respect and care for others  

 Listen to others  

 Learn/work co-operatively  

 Respect the school rules  

 Resolve disputes positively  

 Value and take responsibility of the environment  

 When necessary carry out self-monitoring  

 Be aware of and understand their rights and responsibilities  

 Be aware of their own emotions and actions and take 
responsibility for these.  

 
 

 
Parents, Carers and Families will:  

 Support the school when reasonable sanctions for children 
displaying inappropriate behaviour 

 Promote positive behaviour at home in order to have 

 continuity between home/school  

 Initially contact the class teacher if they have concerns 
about the way their child has been treated. If concerns 
remain, contact the headteacher then if necessary the 
school governors.  
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 Initially contact the class teacher if they feel their child’s 
behaviour, in or out of school, is impacting on the child’s 
emotional well -being.  

 Be aware of and understand their rights and responsibilities  
 
 

The Management Board will:  

 Support the school in the implementation of the policy 

 Give advice, when necessary, to the headteacher about 
disciplinary issues so that he/she can take the advice into 
account when making decisions about behaviour issue 

 Review the effectiveness of the policy 

 
 

Monitoring and Evaluating  

 The effectiveness of this policy will be regularly monitored by the 
SLT. 

 The school keeps a variety of records of incidents of 
misbehaviour – sanction room book, headteacher’s records, 
home/school link cards/books.  

 
F. Rewards and Sanctions 

1. Rewards 
To reinforce positive behaviour and attitude towards learning all 
members of staff are encouraged to use: 

 Verbal praise 

 House points 

 Weekly merit certificated given by class teachers 

 Star of the month certificate given out during school 
assembly 

 Pupil’s work display throughout the school and in the school 
magazine 

 Children sent to headteacher to show their work and to 
receive headteacher’s stickers and  certificate 

 
Classroom and Pupil Points 

 

 Each child receives 2 points for each of the following, and 
the teacher keeps record of the points for one month (4 
weeks, 4 lessons). Prizes are announced at the assembly at 
the end of the month.  

 Good manners at all times 

 Hard work 

 Great continuous effort 

 At the end of the month, of four weeks time, children will be 
able to receive prizes.  
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 Golden Prize (cinema voucher)- received by the child 
who collected most points 

 Silver Prize (footballs, stationery, books, smaller 
vouchers)- second best score of points 

 Bronze Prize (golden time, free time at the last half 
an hour, privileges)  

 
2. Sanctions  

 
Serious issues will be referred to the Behaviour Coordinator, the teacher or 
Head Teacher immediately for appropriate action. All serious incidents are 
recorded in a behaviour record book which is kept in the Reflection Room. 
Below is an example list of behaviours that may be deemed to be of a 
serious nature 

 

 Physical aggressive behaviour, e.g. hitting, kicking, fighting 
or spitting. 

 Inappropriate language (hurtful, racial, sexual, swearing). 

 Damaging property, defacing or using graffiti. 

 Sustained bullying. 

 Prolonged low level disruptive behaviour. 

 Repeated refusal to follow class and School rules. 
 

 
In the above situations, the Head Teacher may have to consider measures 
which would include the involvement of the child’s parents or carers. Fixed 
term and permanent exclusions may be used when other strategies and 
sanctions have not been effective over time or when there has been a single, 
serious breach of discipline. If physical positive handling intervention (Team 
Teach) by staff is necessary, then School will follow the Local Authority 
guidelines and DfE Guidance. Parents or carers will be informed 
immediately. The  Greek School of Ayia Triada has an established code of 
Sanctions. The following diagram shows the sanctions code. Each new 
incident will start at Stage 1.  This is in case where a child chooses not to 
follow the classroom or corridor codes and demonstrates behaviours of 
serious nature such as those listed above.  
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If you choose not to follow the classroom or corridor codes you will receive 
the following sanctions: 
 
 

 
 
 

G. Classroom Code  
 

Greek School of Ayia Triada aims to be a secure and happy Greek Orthodox 
School where we try to enjoy learning and do our best. We believe in 
Excellence and we respect and care for others and are committed to justice in 
our school and our community. 

 

 Arrive promptly and stand silently in your assigned place. 

 Show respect for everyone and our environment at all times. 

 Be properly equipped for all lessons 

 Do as your teacher requests first time of asking 

Verbal Warning from a teacher

You will be given a writen piece of 
work for the next lesson on why you 
have not followed the code, and how 
you will behave in the future. You will 
make a writen apology to the teacher. 

30 minutes detention. Your parents 
will be informed

Withdrawal to a different classroom 
with another teacher

40-minute detention in the 
headteacher's office. Your parents will 

be informed

Your parents will be asked to meet 
with your headteacher . You will be 

placed on a red card  warning for one 
week

You will be given a writen piece of 
work for the next lesson on why you 
have not followed the code, and how 
you will behave in the future. You will 
make a writen apology to the teacher. 

You will spend the remaining of the 
school day in the headteacher's office.

You will attend a meeting  in presence 
of your parents, headteacher, teacher, 
members of management board of the 

school

Being asked to leave Greek School of 
Ayia Triada Birmingham. This is known 

as  permanent exclusion.

Stage 1 

Stage 2 

Stage 3 

Stage 4 

Stage 5 

Stage 6 

Stage 7 

Stage 8 

Stage 9 

Stage 10 
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 Make sure you understand and record your homework 

 Stand in silence at the end of the lesson and wait to be 
dismissed. Place your chair neatly and quietly under the desk. 

 Keep your personal space tidy 
 
 

H.  Corridor Code 

 

 Observe our Mission Statement and show respect for each 
other. 

 Walk-don’t run 

 Keep to the left 

 Line up outside your classroom unless given alternative 
instructions by your teacher 

 Follow the no-touching policy 

 Respect our environment-don’t drop litter 

 Don’t push other people 

 Keep your hands to yourself at all times 
 

 
 
Version Control 
Version Name Date Reason for Update 

Draft Behaviour Policy 
(1st version) 

01/12/2007 Not in place, needed to Create Behaviour 
Policy. Feedback Dr Riaz Farooq –
Birmingham City Council-Local 
Supplementary School Officer 

Draft Behaviour Policy 
(2nd Version) 

October 2009 More amendments agreement in School 
Committee to change the Behaviour Policy 
and make it more comprehensive 

Draft Behaviour Policy 17/11/2010 Feedback from Karen Gardiner 

Updated Behaviour Policy 
 

10/09/2013 Ratified by Management Board Signed by 
the Management Board 

Updated  01/09/2014  

 

The present Behaviour  Policy has been reviewed and signed on 

01/09/2014 and will be subject of review two years from this date 

01/09/2014, on the 01/09/2016 


